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Proportion of male and female employees according to quarter pay bands 

 QUARTER 1 
(LOWER) 

QUARTER 2 
(LOWER 
MIDDLE) 

QUARTER 3 
(UPPER 
MIDDLE) 

QUARTER 4 
(UPPER) 

Male (% males to all 
employees in each quarter) 

6.0% 7.3% 17.1% 25.6% 

Female (% females to all 
employees in each quarter) 

94.0% 92.7% 82.9% 74.4% 

 
Difference in mean and median hourly rates of pay 

 DIFFERENCE IN THE MEAN 
HOURLY PAY 

DIFFERENCE IN THE MEDIAN 
HOURLY PAY 

Pay gap. % difference male 
to female 

28.4% 37.3% 

 
Proportion of male and female employees who were paid bonus pay 

 PROPORTION RECEIVING A BONUS 

Male employees (% paid a bonus compared to all 
male employees) 

N/A 

Female employees (% paid a bonus compared to all 
female employees) 

N/A 

 

Difference in mean and median bonus pay 

 DIFFERENCE IN THE MEAN BONUS 
PAY 

DIFFERENCE IN THE MEDIAN 
BONUS PAY 

Pay gap. % difference 
male to female 

N/A N/A 
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SUPPORTING STATEMENT 

I can confirm that the information published here is accurate. 
 
Signature:                                                                                Date: 22nd January 2024 
 
Status/position: Chief Executive Officer 

 

SUPPORTING NARRATIVE 

Of the 339 employees in the data set, 86% of employees are female and 14% are male. 
 
The membership of our Trust (4 Primary and 1 Secondary) has an influence on the gender make-up and 
proportionate salaries.  
 
The workforce is predominately female therefore the gap between the ‘average’ female hourly rate of pay and 
the ‘average’ male hourly rate of pay is significantly affected. The Trust believes all women and men are paid 
an equivalent salary for the same job role. Whilst opportunities are open to all staff, those who apply to work 
in roles within the lower quartiles (lunchtime supervisors/teaching assistants), are overwhelmingly female. 
 
Furness Education Trust supports our staff with a number of family friendly provisions such as flexible and 
part time working which our (predominantly female) employees (including senior leaders) choose to apply for. 
 
The majority of school-based support staff are also term time only. There are far more female applicants for 
these roles than there is male. 
 
The overall gender pay gap therefore reflects workforce composition rather than pay inequalities. 
 

 
 


